
 

 

 

 

 
 

 

(148) Environmental, Social, and Governance Practices. Khalefa, Algamal 
 

International Journal of Green Management and 

Business Studies 

Vol.5 No.1 Dec. 2025 

Available online at www.scipubhouse.com 

https://www.doi.org/10.56830/IJGMBS122025 

Environmental, Social, and Governance Practices and Long-Term 

Business Resilience: A Green Management Perspective 
 https://www.doi.org/10.56830/IJGMBS12202504 

 

Mohamed A. E. Khalefa  
College of Business, Imam Mohammad Ibn Saud Islamic University (IMSIU), Saudi Arabia 

Email: maekhalefa@imamu.edu.sa 

 

Zakariya Yahya Algamal  
Department of Statistics and Informatics, University of Mosul, Mosul, Iraq 

E-mail: zakariya.algamal@uomosul.edu.iq  

Abstract 
The study analyzes Environmental, Social, and Governance (ESG) initiatives from the 

perspective of green management and its contribution to fostering enduring resilience in 

businesses. With the advent of climate risks and pressures arising from the growing need to 

transition to a low-carbon economy, the traditional business model, which seeks to gain a 

competitive advantage in the short term, is being replaced with an approach that prioritizes 

resilience. Based on green management and sustainability literature, the author seeks to 

understand the relevant contextual literature and portrays the initiatives under the ESG 

framework as strategic resources that enhance organizational flexibility, risk control, and 

sustain value over time. The author explains how ESG initiatives help firms, beyond the 

construction of a green reputation, to bolster resilience, particularly in meeting the demands of 

regulation, stakeholders, and climate-related uncertainty. The author leverages relevant 

literature to contextually the role of ESG milestone processes and governance in achieving 

corporate net-zero transformation. This study, by prioritizing resilience as a strategic outcome 

of integrating ESG, advances the scholarship on green management and how it fosters 

business continuity in today’s competitive economy marred with ambiguity. 

Keywords: Environmental, Social, and Governance (ESG); Business Resilience; Green 

Management; Sustainability Strategy; Climate Risk; Net-Zero Transition; 

Corporate Governance 

1. Introduction 
Businesses are increasingly exposed to dynamics resulting from climate change and the 

transition to a low-carbon economy. Looking ahead, the priority of competitive advantage 

through exploitation of ESG resources will gradually give way to a more resilient strategy. 

This shift is likely to be pronounced in sectors or regions more sensitive to climate impact or 

where climate action starts to weigh heavily on external stakeholders. An increasing number 

of businesses are striving to establish or re-shape competitive advantage through ESG 

standards, focusing on their (ESG) practices to accrue a green reputation (Li, Rasool, Cavus, 

& Shahid, 2024). The priority of establishing or re-shaping competitive advantage through the 

exploitation of ESG resources will gradually diminish, while focus on resilience will rise, in 

response to both scientific recommendations and escalating stakeholder pressure for near-term 

action on climate change. 

The transition to net-zero economies can only succeed if all actors contribute, and 

substantial controls will thus fall on governmental, corporate, and civil society commitment to 

achieving particular milestones along the way. The (ESG) mission of a business encompasses 
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defining these milestones and highlighting the intermediate objectives that will stimulate 

broader engagement with business transformation. If climate action is delayed too long, it 

becomes difficult to implement other enhancements to corporate competitiveness without 

running the risk of undermining the net-zero mission altogether. Climate becomes further 

entrenched as a focal point, at the expense of other ESG actions, although other factors remain 

critical for a significant proportion of businesses. (Lacey-Barnacle, Smith, & Foxon, 2023). 

2. Theoretical Framework and Definitions 
Resilience denotes an organization’s sustained ability to thrive in a volatile and 

uncertain environment while continuing to satisfy stakeholder expectations, unchanged or 

modified according to circumstances. In recent years, the focus on environmental degradation 

and climate change has intensified. Environmental sustainability has thus emerged as an 

increasing concern for companies, non-profits, and public service organizations comprising 

several strategic and management mechanisms. The integration of environmental concerns 

into the total corporate agenda appears fundamental for long-term survival. Combining 

economic and environmental agendas leads to the concept of green management, promoting at 

least two business environmental management requisites, namely corporate green strategy and 

corporate green behaviours. Academic interest has also been rising substantially regarding the 

relationship between environmental sustainability and core resilience. Resilience is associated 

with risk-taking in highly uncertain business environments, suggesting that corporate green 

strategy and corporate green behaviours relevant to environmental sustainability also activate 

core resilience (E. Osborne, 2002); (O. Nyachanchu & K. Cheruiyot, 2017). 

The multidimensionality and vagueness of the concept of business resilience have led to 

several approaches being proposed. Theoretical foundations indicate that resilience comprises 

core processes that sustain fundamental identity during negativity, and incorporating various 

typologies makes it possible to address different corners of the business challenge. Business 

resilience is defined as the capacity to anticipate, prepare for, respond to, and adapt to both 

incremental and sudden disruptive internal and external environmental changes. The 

framework addresses the heart of environmental sustainability through corporates’ 

consideration of essential aspects such as green management and reduction of materials, 

pollution, and wastage. Governance and priorities are also related to regulation and 

permissible freedom recognised in society. The goal shifts from survival of the corporation as 

a legal entity to stewardship. In such a context, resilience is embedded in the corporate DNA, 

and modification for resilience still retains the green element. (Steen, Haug, & Patriarca, 

2024). 

3. ESG Practices in Green Management 
Long-term business resilience is undeniably critical for organizations today, and 

Environmental, Social, and Governance (ESG) practices are acknowledged as the bedrock for 

achieving this crucial goal. An overwhelming body of academic and practitioner evidence 

points toward this link. The role of ESG practices in sustaining business resilience is a 

particularly relevant topic under the theme of green management and has therefore been 

chosen as a focus area. In the quest for long-term resilience, organizations adopt green 

management and ESG practices that interact in a complementary fashion. (Sekol, 2024). 

Green management describes an environmentally responsive organizational approach, 

while ESG constitutes a collection of practices and data that provides a clear view of an 

organization’s environmental, social, and governance performance. Contrary to other 

management perspectives that treat organizational resilience primarily as an organizational 

capacity (e.g., resource endowment) or adaptation path (e.g., radical entrepreneurship), the 
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green management perspective emphasizes more the importance of practices—the specific 

policies and routines that organizations adopt in their daily operations to strengthen their 

resilience. It includes the adoption of ESG practices and therefore represents a good strategic 

entry point to sustain long-term resilience in a highly uncertain environment (Qing & Jin, 

2023). Under green management, organizations at the same time pay attention to ESG 

practices that reinforce resilience. 

The starting point is to provide a comprehensive overview of a collection of ESG 

practices, highlighting how they are linked to long-term organizational resilience and risk 

management. Green management remains an overarching perspective, with ESG functioning 

as a specific management framework. Furthermore, the examination of ESG practices and 

their role in organizational resilience is aligned with emerging calls for integrating resilience 

thinking into corporate sustainability research more broadly (Niu & Wang, 2024). 

3.1. Environmental Strategies and Resource Efficiency 

Organization’s long-term sustainability depends on dealing with challenges like 

pollution. Corporate environmental strategies help structure, regulate, and manage 

interactions with nature. Regulatory and economic forces have encouraged organizations to 

become more ecological. Green management aims to reduce the adverse effects of corporate 

operations on nature and enhance resource productivity. Poor ecological efficiency threatens 

firm viability (Mehmood Ali Shah, Jiang, Wu, Ullah, & Sunday Adebayo, 2021). Resource 

efficiency relies on stricter usage levels, promoting the perspective that resource 

optimizations deliver ecologically efficient performance. 

Corporate sustainability increasingly encompasses a triple bottom line of profit, people, 

and planet. Business activities influence the environment at each phase, underscoring the 

importance of counterbalancing activities that harm nature. Leading firms recognize that 

superior environmental management practices shape distinctive capabilities affecting a range 

of financial and non-financial outcomes. Resource concerns challenge traditional views of 

natural-resource use and management, given the global decline of natural resource abundance 

combined with rising demand in emerging economies. Firms seek to extract higher value from 

dwindling natural resources. The emergence of environmental management emerged to 

address such challenges and integrate ecological concerns within corporate strategies. A 

consolidated approach streams environmental practices, models, and tools through strategic 

planning, fostering competitive positions. Environmental management requires turning 

commitment into action. (Molina & Rajagopal, 2023). 

3.2. Social Responsibility and Stakeholder Engagement 

Companies in the 21st century must accept accountability for the social, environmental, 

and public health consequences of their products, processes, and activities, as well as their 

potential adverse impact on employees and communities. Social responsibility encompasses 

developing consensus about an organization’s contribution to the common good, with 

processes to translate such consensus into accountability, stakeholder engagement, 

transparency, and performance. It includes both a moral obligation to give back and the 

strategic need to protect social legitimacy and license to operate ((Maliah) (Sulaiman, 2013). 

Stakeholder engagement involves systematic approaches to identifying stakeholder 

networks associated with the organization and analyzing their potential influence, potential 

impact on the organization, and importance for the organization’s mission and values. 

Stakeholder social responsibility evaluation assesses the degree to which organizations and 

their decision-making processes advance contributions to common good and participation in 

that process, with methodologies for facilitating rigorous, evidence-based analysis by 
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stakeholder networks (Greenwood, Rosenbeck, & Scott, 2013). 

3.3. Governance and Ethical Oversight 

Organizations implementing effective Environmental, Social, and Governance (ESG) 

practices prioritize governance and ethical oversight at the operational heart of their firms. 

Beyond establishing regulatory compliance mandates and corporate governance structures, 

managerial responsibilities centre on selecting board members with diverse governance and 

environmental expertise (Taylor III & Kay, 2010). General Motors, for example, chose the 

former administrator of the U.S. Environmental Protection Agency to join its board, while 

Nike appointed an ex-director of the U.S. Forest Service. Board composition and targeted 

oversight practices communicate commitment to managing environmental and sustainability 

risks ((Maliah) (Sulaiman, 2013). 

Access to financial, technological, and human resources stems more from governance 

capabilities than ownership structures such as family versus non-family ownership. Corporate 

governance increasingly includes addressing global climate change through greater 

stakeholder engagement to formulate strategies for long-term business resilience. Within 

governance stewardship, environmental and climate-change issues warrant prominent 

consideration among potential liabilities and concerns. 

4. Mechanisms Linking ESG to Long-Term Resilience 
Environmental, Social, and Governance (ESG) practices underpin long-term resilience 

through rigorous, evidence-based analysis. 

Long-term organizational resilience, defined as the ability to anticipate, prepare for, 

respond to, and adapt to incremental change and sudden disruptions to survive and prosper, is 

increasingly viewed as a corporate priority, especially in light of the COVID-19 pandemic 

and the threat of climate change. Business activities, both governmental and private, impact 

the sustainability of the environment itself, emphasizing the importance of an organization-

wide focus on environmental strategies. ESG is a specific approach employed to build 

resilience over the long-term, supported by a substantial body of theoretical and empirical 

research that reaffirms the connection between corporate strategy, governance, ESG practices, 

and organizational resilience, especially under green management. Green management 

incorporates environmental criteria into managerial decision-making and integrates 

environmental imperatives into other strategic dimensions, aiming for sustainable business 

practices and development. Consequently, resilience under green management cannot 

overlook ESG (Niu & Wang, 2024). 

4.1. Risk Management and Adaptation 

The risk management aspect of ESG practices normalizes earnings, enhances sources of 

financing away from unsustainable practices, and increases company valuation. Increasingly 

volatile economic environments have amplified risk exposure and uncertainty for 

organizations. Compliance with widely adopted frameworks for reporting and disclosure 

together with a commitment to transparency on ESG practices limit exaggerated performance 

claims and enable early detection of unfulfilled commitments. In green management, 

resilience refers to firms’ ability to identify new business opportunities in disruptive 

circumstances. ESG drives firms to embrace a sustainable value creation logic with longer 

time horizons (Li, Rasool, Cavus, & Shahid, 2024). 

4.2. Innovation, Competitiveness, and Market Positioning 

Emerging regulations aimed at reducing carbon emissions and materials consumption 

put substantial pressure on companies to enhance sustainable development. Compliance with 

such legislation demands innovation in products, business modes, administration, and 
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technologies to support eco-friendly practices. Enterprises actively pursuing environmental 

innovation maintain a competitive edge and establish robust market positioning. Firms 

committed to environmental management and innovation fulfill their carbon reduction 

obligations while achieving operational benefits, securing lucrative contracts, attracting 

capital, and enhancing social legitimacy and goodwill (Wang, Jin Zhang, & Wang, 2022). 

Long-standing emphasis on executing environmental initiatives clearly positions green 

management as a vital approach to establishing and sustaining a desirable market position  

(Arogyaswamy, 2019). 

4.3. Financial Performance and Capital Access 

A company’s commitment to deliver long-term value for its stakeholders is substantially 

reflected by its profitability and cash-flows. Organizations adopting ESG practices report 

better credit ratings, more favorable lending terms, and growing investor interest. 

Furthermore, the cost of equity for firms with higher ESG scores is lower than for lower ESG 

score peers. A high ESG score mitigates credit risk, decreases default probability, and reduces 

expected loss at the same rating (Li, Rasool, Cavus, & Shahid, 2024). 

5. ESG as a strategic management framework. 
Amid intensifying global challenges of plastic pollution, climate change, and public 

health crises, many organizations have adopted Environmental, Social, and Governance 

(ESG) practices voluntarily to cope with these threats. The financial industry now views ESG 

as the most powerful agenda to address pressing global issues. ESG-oriented practices enable 

organizations to speed up and diversify their financing activities significantly. Moreover, 

organizations adopting ESG view it as a crucial practice to foster innovation, continuously 

refine business models, and enable them to explore new market opportunities. ESG also acts 

as a means to maintain their reputation during a crisis. 

Organizations invested in Environmental Management aim to establish a long-term and 

sustainable competitive advantage (Rivas-Asanza, et al., 2018). Such investments also help 

them to broaden market access, particularly to green funds or socially responsible investments 

(Xia, Sun, Cai, & Zeng, 2023). Responsible Investment, particularly, provides access through 

parameters like greenhouse gas emissions, waste discharge, raw material use, renewable and 

non-renewable water consumption, effluent treatment, and sustainability reports. ESG helps 

organizations strike a balance between economic development, resource consumption and 

ecological preservation, and to enhance planning efficiency and customer service quality. 

The increasing trend of governmental interventions further manifests the strategic 

importance of ESG-related practices. Many governments have pressured organizations to 

adopt these practices, actively shaping the rules of the game for many corporations. When 

capitalists exert influence, organizations must respond; when governments control decisions, 

organizations must behave accordingly; and when societies lead change, organizations need to 

adapt. Therefore, establishing sound Environmental Management–Social Responsibility–

Governance structure has gained priority among many managerial teams. This chapter 

elaborates on how ESG practices as a Green Management strategy enhance long-term 

business resilience. The link between ESG and each resilience type during crisis events is 

examined subsequently. (Lin, 2024). 

6. Measurement, Reporting, and Accountability 
Measurement, reporting, and accountability are critical for enhancing the resilience of 

organizations and addressing issues related to the environment, society, and corporate 

governance. These mechanisms help identify and quantify assets and investments that support 
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the long-term viability of an organization, mitigate long-term risks, and increase 

understanding of how these activities support resilience overall. Business resilience 

encompasses the capacity of an organization to respond rapidly to external and internal short- 

or long-term disruptions by leveraging existing resources, through organizational adaptability 

— defined as the organization’s ability to implement transformative changes that generate 

improved or more valuable outputs in the processes, products, and services — systemic 

flexibility, and capacity for production of safe goods and services. Resilience allows recovery 

from both predictable and unexpected disruptions in a timely manner, and can therefore be 

considered a competitive advantage in the marketplace (E. Osborne, 2002). 

6.1. ESG Metrics and Indices 

ESG metrics and indices constitute a quantification framework for assessing 

environmental stewardship, social responsibility, and effective governance across firms and 

industries (Niu, D.; Wang, Z., 2024). As markets and societies evolve, the relevance of ESG 

metrics shifts rapidly. ESG practices assumed a more prominent role in the wake of the 2008 

financial crisis, focusing on the necessity of long-term resilience. Corporate sustainability and 

ESG performance significantly influence utility and stakeholder perception, yet analytical 

coverage remains shallow. Some ESG components rank highly on corporate agendas, whereas 

others recede in organizational priority. Under such dynamic circumstances, an understanding 

of ESG metrics and indices sustains their relevance and applicability. 

The evolving nature of ESG practices reflects broader paradigm shifts seen with other 

corporate management concepts, such as stakeholder theory and corporate social 

responsibility. Although transparency initiatives emerged in the 1990s, stakeholder 

management struggled to gain momentum until the early twenty-first century. Interest in 

corporate sustainability rose significantly between 2005 and 2008, only to plunge 

precipitously amid the global financial crisis. The popularity of green management surged 

from 2010 to 2014, yet much of the early enthusiasm subsequently waned, with limited 

scholarly interest following. In parallel, measuring impact management within the context of 

circular economy frameworks remains in its nascent stages (Atkins, Doni, Gasperini, Artuso, 

La Torre, & Sorrentino, 2022). 

Varying selections of ESG metrics and indices exist. Relevant benchmarks should 

reference prevailing academic literature, which identifies dimensions, components, practices, 

and metrics for successful performance in relation to each type of sustainability 

(environmental, social, governance). The concepts of sustainable competitive advantage and 

resilience exert a powerful impact on modern corporate strategy; systematic methods exist to 

assess the extent to which ESG performance facilitates or detracts from these two dimensions. 

Other measurement systems, reflecting historical sustainability shifts, concentrate on 

environmental management system imperatives, product conformance criteria, social 

disclosure, board characteristics, and governance practices (ESG disclosure). (Khalil, Khalil, 

& Sinliamthong, 2024). 

6.2. Disclosure Standards and Assurance 

Policymakers have developed regulations to expand corporate social responsibility 

(CSR) reporting and influence firms’ CSR actions. Early regulations encouraged investment 

in CSR topics like global warming and labour relations but did not directly mandate 

disclosures. For example, a Dutch study found an increase in greenhouse gas or social topic 

disclosures after regulations incentivising startup investment in these areas, suggesting that 

financial incentives can stimulate disclosures even without prescriptive mandates (FAISAL, 

2012). 
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Nevertheless, the range of CSR reporting styles is broad, and no universal set of 

guidelines governs corporate disclosures at present. CSR reporting, therefore, varies widely, 

with an emphasis on different aspects of disclosures contingent on the geographic region and 

the firm’s core business interests. 

CSR reporting can be strategically valuable in enhancing a firm’s reputation. A study 

from the Netherlands revealed a positive association between CSR and corporate value that 

was stronger in companies operating in closely-held environments, highlighting the potential 

importance of CSR disclosures in these settings. Another analysis report for 250 filed 

sustainability reports disclosed an overall positive correlation between reporters and market 

ranks or financial performance for 2001, implying that reporting firms are strategically more 

successful, thus potentially making it more compelling to disclose information. (Seth & 

Mahenthiran, 2022). 

6.3. Transparency, Stakeholder Trust, and Regulatory Compliance 

Corporate social and environmental responsibility (CSR) are key dimensions of a 

company’s environmental, social, and governance (ESG) strategy. Transparency regarding 

CSR-related activities enhances stakeholder trust, leading to a high degree of regulatory 

compliance. The quality of CSR communication affects the level of regulatory compliance, 

with companies viewed as highly transparent enjoying greater informational trust from 

stakeholders, the public, and government authorities (Wu, Liu, Chin, & Zhu, 2018). 

Transparency regarding environmental issues can either mitigate or exacerbate the impact of 

misinformation on firm value (Arif, 2020). Environmental CSR is often perceived as costly 

and less relevant in poorly governed firms; nevertheless, it can enhance image and 

competitiveness, crowd in firm resources, and counter negative influential information, 

thereby safeguarding value. Stronger environmental regulations tend to have a more adverse 

effect in the absence of such performance. Environmental CSR influences the level of 

stakeholder trust and the degree of regulatory compliance, and is especially important where 

stakeholders set stringent expectations and competition over such trust is more acute, as when 

pollution is publicly visible. Human capital is a significant driver of both environmental CSR 

and stakeholder trust. 

ESG disclosure practices vary widely in response to country-wide regulations and 

stakeholder demands. In many developing countries, corporate governance, social 

responsibility, and sustainability disclosures are perceived as disruptive by firm owners and 

managers, and therefore receive little emphasis. Superior environmental performance does not 

propel stakeholders to demand either wide-ranging disclosure or extensive measures to 

escalate professional trust. (Aboud, Saleh, & Eliwa, 2024) 

7. Challenges, Trade-offs, and Future Directions 
Globalization and the rise of the internet have opened enormous opportunities for 

invading countries to discredit and destabilize their enemies. At the same time, nations are 

involved in diplomacy in cyberspace, using cyber weapons for attack and negotiation. New 

systems of security and diplomacy must accommodate the changing national and international 

political realities. (Lebedeva & Zinovieva, 2023). 

The sheer proliferation of the internet must be accommodated. Technology and a global 

hobby complemented by a concomitant lack of governance have changed how nation-states 

express both foreign and domestic policy. For instance, nations have turned cyberspace into 

the preferred space for multi-national diplomacy. Rosa A. Brooks argues that the US prefers 

to use cyber weapons to express dissatisfaction with other nations’ policy so as to avoid open 

military confrontation, for nothing is easier than defacing or shutting down the website of 
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foreign nations or entities. A graphic current illustration of the same idea is the leak of the 

emails of a political candidate that discredited his intelligence rating and hurt his candidacy. 

Cyber weapons in this case served to enforce the negative by exposing the negative. 

(Fischerkeller & Harknett, 2023). 

The choice of weapons is shaped largely by message. Where a nation wishes to suggest 

dissatisfaction without open public confrontation, cyber weapons are preferred. Where a more 

urgent need exists, for instance to encourage the public resistance against a dictator 

threatening to slaughter his own people, guns may be employed. Careful analysis of the nature 

of the transaction will determine the choice. Cyber weapons will naturally lead to a different 

type of multi-nation and national-security system. The former multi-national world order of 

the manipulation of foreign dependencies must be reconsidered. (Efrony, 2024). 

7.1. Trade-offs in Resource Allocation 

Previously, the role of environmental, social, and governance (ESG) practices in 

enhancing long-term organizational resilience was examined. A strong case was made for the 

integration of extensive, evidence-based analysis of ESG within an organization’s broader 

green management practices. Following this, attention turns to trade-offs that organizations 

face among the various components of ESG within their broader quest for resilience. The key 

insights provided here focus on resilience and the notion that maintaining equilibrium in the 

pursuit of ESG idealization is essential for future success (Murali, 2015). 

7.2. Greenwashing Risks and Mitigation 

Greenwashing has emerged as a significant threat to corporate reputation, stakeholder 

trust, and competitive advantage (Everhart Young, 2019). Companies seeking green 

certification can inadvertently reduce the perceived value of existing certifications by 

associating them with dubious claims. When companies falsely position themselves as 

environmental champions, conduct unsustainable practices, or promote non-exclusively green 

products, greenwashing can occur. It has become more challenging to identify greenwashing 

as marketers craft messages appealing to consumers seeking to improve their environmental 

image. Between 2015 and 2018, methods to avoid penalties—commitments, capabilities, 

communication, and self-corroboration—were prevalent, as aligning statements with 

generally accepted best practices and avoiding perceived misalignment could reduce the 

likelihood of engagement (E. Contreras-Pacheco & Claasen, 2017). The likelihood of 

greenwashing and threshold for compliance thus cannot solely depend on the extent of the 

companies’ actual green commitments or capabilities; the target, payline, and message 

formulation remain crucial variables. To mitigate reputational damage from detection, green 

claims should therefore be accompanied by communications anchored in widespread social 

expectations. Redundant actions not relevant to other guidelines also permit additional 

informative messages while avoiding the risk of misalignment with extensive other 

regulations. 

The likelihood of greenwashing is greater for firms with few environmental or quantity-

related certifications, such as ISO 14001. Various strategies have been proposed to detect 

greenwashing, including media, social attention, and sentiment analysis. No universally 

accepted theoretical conceptualization of the phenomenon exists. The OECD’s UNEP defines 

the concept as “the act of misleading stakeholders regarding the environmental practices of a 

company or the environmental benefits of a product or service.” The United States’ “Green 

Guides” framework encompasses seven dubious claims: “made with renewable energy,” 

“made with renewable materials,” “made with recycled content,” “non-toxic,” “safe”, “ozone 

safe”, and “compostable.” Each principle possesses guidelines delineating acceptable 
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communication with stakeholders. The ISO 14020 standard offers similar criteria at a more 

general level. What constitute proper environmental standards or advantageous sustainable 

investments depend on the specific environmental issue at stake. (Wittreich, 2025). 

7.3. Policy Implications and Governance Reforms 

Policy implications and governance reforms are critical for the advancement of 

Economic, Social and Governance (ESG) practices. Many organizations need to re-integrate 

ESG agendas into core strategy, risk appetites and executive accountability for resilience 

endeavors. A limited number of companies follow a true ESG strategy that is consistent with 

their mission or brand and enhances their resiliency accordingly. Companies often pursue 

ESG primarily for public relations or to avoid environmental law-suits rather than to advance 

their core mission. Nevertheless, the ESG agenda remains very important for individual 

enterprises and global society, and many organizations aspire to full strategies. Reassessing 

the ESG agenda requires fundamental scientific understanding of the issues involved 

(Anbarasan, 2018) and significant technical competence in the relevant systems. The arrival 

of very rapid environmental change makes it especially urgent to take action on these topics 

(Frederik, Stubbs, Dave, & Kevin, 2019). 

8. Implications for Managers, Investors, and Policymakers 
Sustainable development demands consideration of environmental and social issues 

encountered in business operations, captured by the concept of ESG. Strategies and practices 

have evolved from traditional environmental management practices to an integrated 

environmental management approach dependent on efficient resource utilization. Resource 

efficiency enhances both resilience in mitigating operational disruptions and overall long-term 

performance (Zhou & Jin, 2023). Enterprises pursuing social responsibility in ESG practices 

address stakeholder interests to create social value aligned with business needs. For ESG 

efforts to be effective, a multi-attribute governance framework is required to position 

enterprises favourably with both stakeholders and investors. Overall, improving ESG 

practices provides an avenue for attaining long-term resilience and corporate sustainability in 

an unpredictable business climate. 

9. Conclusion 
Building on the comprehensive analyses meticulously conducted throughout this 

extensive work, it is evident that a series of important conclusions can be drawn. 

Environmental, Social, and Governance (ESG) practices that wholeheartedly embrace an 

organization’s green management initiatives serve to significantly reinforce long-term 

business resilience and sustainability. Unavoidably influenced by a multitude of external and 

internal alterations, organizational resilience encompasses a broad capability to anticipate 

change, thoroughly understand the essential process of adaptation to such alterations, and 

effectively seize opportunities that arise from emergent uncertainties to ensure survival and 

further improvement in a volatile landscape. By enhancing the organization’s strategic 

position and overall preparedness, and facilitating an efficient allocation of critical resources, 

the proactive adoption of Environmental, Social, and Governance practices within the 

comprehensive framework of corporate green management substantially improves a 

company’s risk profile. This not only fortifies its competitive stance in the market, but also 

encourages innovation and market expansion, increases access to financing and capital 

availability, counterbalances additional operational expenses incurred, and diminishes the 

potential for significant and detrimental losses in the long run. In addition, the principles of 

green management stipulate the introduction of innovative practices and technologies that 
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facilitate the pursuit of Environmental, Social, and Governance criteria. In doing so, they 

effectively establish a reciprocal relationship between sustainable practices and organizational 

efficiency, positioning the organization to thrive in the present and adapt for future 

challenges. (Li, Rasool, Cavus, & Shahid, 2024) 
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